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Herbert Stroup ‘lﬂlummumum,mﬁmwnam'n:ﬁ'n~ “Social Work is ‘the
_art of bringing various resources to bear an individual, gronp, and bommunity needs by

the application of a scientific method of helping people to help themselves.
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Joseph P Andérson WarumnsssmIsinuaaarsilumiide  Social
Work Year Book 1 1974 9 “Social Work in terms of its. goals, may be described as a
: professona service rendered to people for tbe purpose of assistiﬂg them, as individuds
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of in groups, to attain satisfying relationships and standards of life in accordance with

their particular wiskes and capacities and in harmony with those of community.
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ﬁnmﬁﬂummﬂ M (Social Wark Metheds)
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m..mumsumummn.m (Socwl Work Process)
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