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nszuana 9 Tvesuualmidl Ao Feanedudasssn (moral) waznsdnilefs
anusnduntedsaa (social needs) lasianzignifvinudialuidaslnag (urban)
wazmIlEAINIHLII (violence)

sgszensuenaasumlniiiadnanmsdszaungludauiusen 9 a.a.
1968 filusnAsen@ lduri Dwight Waldo 91w Albert Schweitzer Professor in
Humanities

miﬂszqmﬁm‘fuﬁ Minnowbrook i Syracuse aawmItfiaues nzusly o
lu19n1303M1333793913unAnIdu “Minnowbrook perspective”

swmumsﬂs:quﬁmﬁﬂuﬂ a.a. 1971 lagld%01 Toward a New Public
Administration : The Minnowbrook Perspective

nyzuslwaiiidanuasadie 9 MU “YUIRNITIRANIITZAIEAS” (new political
science movement) LLa:Lﬁm‘fuMﬁNnmﬁimam’wmmuﬁazaﬂmmém‘”@maa
W AnIINAIEAS (behavioralism)
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Accountability 85 URABaULATATIFAU LA
Anrii—uan-tai-unu-da-fe-i—ududasin wawaudanie 941 “aaa
o A = o A a o
sularaunsanssaula” T91inglusssununa (good governance)luszausin
yanaTNlEdn “anasuiinnay” (responsibility)
1 A [ % 6 ' A a A &/
Tusuidudiauuazantuednisds 9 lugafidudszadulasuindsiu
[
(democratization) ﬁﬂ’li(ﬂi')%L%ﬂttﬂzﬁ%’ld@;ﬂﬂﬂ’lﬂ (checks and balances) luszuy
MIUIMINIMIAN 9 lagdsmanmsursnmiasradau lansnnniisanuaiely fa va4
89ANTLAILAZANELEN
a [y ) = A A v & A o
LNEIYDINUNNTATIVEBUAANAN KuNedd 1TwTeiNzdasTuasniauaadli
< A o & v A oA a A& o
W (account for) FaLduAnyinesnstind wursanuisuRaraulwiSasiiivge
v v A v
udsuansizaanile
1) fiscal accountability @8 NNITUAATOUEINILLIWYDINRITHRIOLIT
33178 (public funds)
2) legal accountability fa a1usuAeTaUlwMIU{URaN ngwae
3) program accountability ANsUAAlWNIERARMTANTYTUASH
4) process accountability fa anusuAaraulunsvine unszuInng
PUAD%
v A ° o e ¢
5) outcome accountability Ao SUAATaLENIUNAAND
o A 1 { & Y
anusurazaulwdiniiduatslu wIaidudnaarwarale (internal
=2 A vad @ a . 1 a &
norms) AN LLWJY]’N‘]JQU@W]L%&J’]:&&IT}U 1) 81BN (professional) 2) @ uwhntiln
2385334 (ethical) uaz 3) unanvnaIN1sal)uAala (pragmatic) TIAIUANNIT
Uszwnfufufuasduimsudscauauana gy
219N BINAMNTURATOUAITIFU LA (accountable public servant) 3
danlaidszngdfia 1w MITuSuldldz (UTB—under the table) #30ati198u 9 luamen
UjuantinnanusvAesevsasdigusnisaadadainaa Ao uwinen lemmua by
(lddazduaadsmsvszan sy lasuuulszmu5u@ (Presidential democracy)iti 114
§IFOLNINN) %%aﬂi:"m%ﬂ"l,@mmu%’gam(parliamentary democracy) (1% luilszine
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luaﬂfgaLN%ﬂﬂﬁﬂ’]‘jmaﬁlaaUI@UNwiﬁsam (Congressional investigations)

A o o ' A a ! Aa

sudszunaninvdsemaltidunaainnisaates wIanisdsehlsznanaadeuia
o en o ! a = A A & A ' o '
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15090215
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= o
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fia n@n1 (codes of ethics) AmiLuTIAENIF WA NlAY 1) HNuMILRaNAT ez 2) i
A o A Aa o A .
fhanlayszuugursiuniafiinigeuaniian (merit system)

A20819TBIANNITUAATAURIBN1TATIIFAU LG Aa NTTUIRNITNLTEAGN
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v Aa Aa o 6 A A 1 6 1 04
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= s T Y
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' v { 4 Y [~
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[ Qs a 1 v té o VY o ] 7 L
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