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lTa\lcon Parson. Structure and Process in Modern Society (London : Collin-Macmiltan, 19603, p. 17

2Jame&; D. Mooney and Alan C. Reiley, The Principles of Organization (New York : Harper and Brothers
1954). p, 1.

3Herben G. Hicks, The Management of Organizations : A System and Human Resources Approach
{New York : McGraw-Hill, 1972), p. 23.
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4
Frederick W. Taylor, The Principles of Scientific Management (New York : Harper & Brothers, 1934).
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5 R
Frank B. Gilbreth, Motion Study (New York : D. Van Nostrand, 1911), and Frank B. Lilian M.

Gilbreth, Fatique Study (New York Sturgis and Walton, 1916).
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“Henri Fayol, General and Industrial Management {London : Sir Issac Pitman, 1949«
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7
James D Maoney and Alan C. Reiley. op. cit
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Max Weber, The Theory of Social and Economic Organization (New York : Macmillan, n.d ), p. 337.
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