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(Human Resource Management) 
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1.1 n?mu7er~?td (Job Enlargement) 

- ~ f l u n i s ~ d ~ a u u d s ~ ~ o u ~ ~ m a a ~ ~ i u l ~ w ~ n ~ i u d f i ~ ' ~ ~ i u ~ ~ i n ~ a i ~ 1  

- r ~ u m r u u i u ~ & ~ l u ~ ~ u m  

- L ~ U I T T U I ~ J I ~ ~ L I ~  r6un71ur'Y fin.nau f7J"Jlv;-ll~u 

- L L ~ w C ( O & J Y ~ ~ J ~  ~ ~ ~ 1 ~ l ~ t l 7 n " l M ' n ' l J l ~ ~ ~ l L I  Eli14 

4 

INE 402 



1.2 n7niha7u  (Job Enn'chment) 
2 d - rdunir~di  ~ ~ L L ~ F ~ J L ~ ~ O M I L L A ~ ~  ~ & ~ ~ ~ I u ~ Y ~ ~ . ~ I E ~ u ~ ~ o J J I ~ ~ w  ~ Y l l Y l l ~ i  

* Y t: n~iumuisrma~wtin~iul~uinuu ( a i s l&i~ iun runs ru?un i r~~~~ t i l nu~u i )~ )  
- ~ i j u n i ~ ~ u i  u n ~ i u ? u i j n . 1 1 a u l u ~ ~ u ~ ~ ~  
- w r i n ~ i u ~ l a n i m r ~ ~ u n ~ i u ~ m ~ ~ a ~ n u l d ~ n ~ i ~ ~ i ~ i i )  niruauiirlun?~u 

h6q n2iuLi)ir?l&~n;ilunirdfiu~ ~ i u  

1.3 n 7 . i ~  y ur &u a7 u (Job Rotation) 

- ~ ~ u n i r ~ n ~ a u ~ i u w C n ~ i u i ) i n ~ i u ~ & l d ~ ~ ~ n ~ i u ~ d ~  6 ~ ~ 1 d i l g ~ d i u u  

~d~uu~nwirwu'n~iu \ ,  

- ~ ~ L A " ~ ' ~ ' w . ~ ~ M A I ~ M A I ~  w ~ " ~ J ~ ~ ~ ~ ? I ~ ~ ~ I ~ ~ ~ ~ M A I  ~ 1 ~ 1 1 6  

- d ~ u I ~ w r i n ~ i u i i n i w ~ n w i A ~  t~nn~iuL~i~&?n~i~LArn'-I~M'wib'n~lu 

~ I T ~ ~ M - I L L F ~ ~ ~ I ~ ~ ~ G I  Lian (Recruitment and Selection) 

INE 402 



- r n 6 u m n o u f i ~ u n  (Early Retire) 
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