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HUTzE I T (Liaison)
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unumamdninle (Decisional Role)
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- éwﬁnnlmm (Megotiator)
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- NIEHU (leadership)

- finzmiRRneRamILATMTIEMERIUNITYA (oral communication and
persentalion skill)

- nrinnafemsnaonmniuu (witten Communication)

- MTITHUHMUAZNTISANIBIANTT (planning and organizing)

- M uTeyErTIEuRmyinTswlgw (information gathering and
problem analysis)

- nrinninle (decision making)

- aTuiinfneaawal (self - objectivity)
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- MTINAUMIBITWUAZTMTATURAY (delegation and control)
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LR ERTE R PR TR LT
- MT3ERBIANT (Organizing)
- MTIRLEUNITIL (Departmentalizing) W3
- WU (Funetion)
- WARNY (Product)
- Aud (Territory)
aNA7 (Customer)
- Tatams (Project)
- 1781 (Time)
MIRTINILAS ﬂ'l'-iﬂﬂl.ﬂﬂl'l-'l.jﬂﬁ'lﬂ'.i {Recruitment 41 Selection)

MTUINITNITIEY
- HARBULYWITIRIM
- GNTIHARBLIUVMUNTIAINY (Internal Rate of Returmn, IRR)
- HERBUUMWMITAML (Return on Investment, ROl
- FnmuKERBULMAERlIIY (B/C Ratio)
- n"r.m'wi"uﬁuu'ﬂﬂ"l {Depreciation)
- um'lmu'qu (Cost)
- !'I'lh'l‘]HH-lﬂ {Fiwed Cost)
- nunuuﬂ'mu {Variable Cost)
- nuqmﬁmnﬁwm {Marginal Cost)
- nuqummuhmﬂ (Opportunity Cost)
- YRNVINTEUAMILAR (Cash Flow Diagram)
. ﬂ"l'iﬁ’.ﬂﬂt?;illlim‘]ﬂ (Break - Even Point Analysis)
- g firefuduennmmone
0" = PR Inie TSEsI8T Y8y
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- sandy (Inerest)

- samflmSafir (Simple Interest)
- sanfluSmeuntanandonunu {Compound Interest)

Haﬁm’imﬁuuw}‘:ﬂ!ﬁqﬁu (Present Worth)

MTUTNITIRGAL (Inventory control)
T = ol
mrURULFTNGIRGAY WARSTITRITD

MITAWTIROAL (Procurement)
mydauLauiimiuluadsiun (Siorage Space)
mamuqmﬁmmﬁuﬁmanﬁ'a {Invertory)
MTIRRILAZIITUNINY (Transportation)

MTUTATINTIHAR

-

misanuuuITRIEiunTT (Procedure Design)
MISUIUNTTIA (Measuremeant)
*funﬂun'mﬂ'iuuinqﬁu (Raw Material Preparation)
mITHAR (Production)

FURARMTIFLURIHRRS M (Refinement)
funuummnqﬂuﬁu (Packaging)

& i
yunnummnﬂHnuun:muquqmmwuﬁnnm; {Quality Control/Quality

n-nu?nm*mqnunﬂ
MITIATTIIR M (Quality Management)
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MTTR LR UM (Chuality Control)
NI NUAN TN (Quality Assurance)
UIRTFIU 1SO 9000

Total Quality Managemant (TQM)
Suggestion System
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