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1. ilsdndunaila (Technology Factors) laun
1.1 mswmwunalulall (Technology Development)
1.2 ngiu (Raw Materials)
1.3 neanuuLY (Job Layout)
1.4 38m3 (Methods)
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1.3 anmusdaummiavia

malfifeluadms  wilnnumewirhmahauiieny
aneifgnnsamuazmnlumsiny amuiiulasssulifldueneds
qummf«lmuuﬂﬂﬁ Hliwinrmohnudesnusnels ssduensfawelelun
umﬂﬁnrmqaﬂru J

{ 1.4 Anudurudnanudauine

wannnwiinauilenufanelelunueindnenznuifime
snpuunuiiiusssn Nelafldsy anudamilueEn wazamwwondaslu
mahoufisud enufuiufieainaulussdmsitiidefusswiadouiesnu
awdu grduigniugladedulgm maiuianudniu dowield
dInwnueh anudluiinsuaseidledady Fohliifnenuinanuaiad
vssmalumahend winnuilssduamuitmelslunugsiu

2. uadldfurnanuitanelalunu

2.1 msiRisuBanm  (Productivity)
nnmaAneITsATNAudssr e efawale lusuuas
iWiusBnmw  (productivity) wundrssAuRTIRme e lunugssi liwinauil
arwanfiadenuinh mmeldfudmevumiibusuy  Tanuiomilusdn
Idumsueuiunngisdutin  deudniudiffudouhon daald
winnwihnvethefimnuge  daliiammdsiu  udduilelafwinnuiin
liftawalalunu aiamwismwinauiiszenas

22 MIANM  (Absenteeism)

A lslunuiumanaiianudiiudludaue
lumansen  dalafiwinoudamuiinfmelsluny - mananuszanamuas
ousthajun  @vsasusslianaduiseudemhil uidelafwinnuilens
Liftawalelusunfisznsemanniiu '

186 HR 416



23 pwiaenau (Tum over)
anufawelslunudumadeannuiemuduudiBeu

wiseuiuiu namAe  maeEnY  (tum over) wlansuiminuiitlede
vanmlsems iy dmauuny enufowhluedn ewdlues wacdug Bu
fu scfwinmuiiifouddsefuamuioelslunug unfsedonhims
wheanauh  uiduilalaiwinnud@nlifowalsluou mameanssgadn dandy
fudmsidasmasinwinouifierufenuminie Sadarnuamsmsaha
srwimalaluoe  w melddweuunmdidussin  msliifvsdundauas
dadluanudrmbreaniney Judy

woAnsssmaaminnufiianalifaweleluny
© e mImaan :
* nmifeadeu demnd
® MIUARIATINARIAY TalEuBUUERBBIAMS
o msaciombfl iy mananu nme ou

o fu wu madnelae Feeniwddy Dudy

- J r L E ")
daiu  aaRmanuisonenemnh biminoudenafawe lelunumwnen
L : - L %)
Wwinouiudnmwiiniu - wodinTsmaueeainnuans: iy Msmaa
msdaadon mefamnd munme meneny nemeen waziug Sudy

dmiulsniuhdgfifntosiuemufmelslumddaalui
® ATIUABIMTYBININGIY  (Employees’ Needs)
¢ {hivffuadarnudaimmamingm
(Factars Affecting Employees' Needs)
o wumagenudiawalalui (Paths to Job Satisfaction)

HR 4186 187



ATMHABANTTIBININY

Employees’ Nead
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Paths to Job Satisfaction
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Relationship between Job Satisfaction and Productivitly
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