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examples are the goals of information collection)
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job requirements for the position)
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ATLUUILATIIYNTT  (Secretary)

o

. Typing

giaaiimniiadusn 60 Asiaund

Grammar, Editing, Proofreading
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Cooperation
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ﬁ’leﬁﬂé'memﬂ (Sales Representative)
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elements into a comprehensive system)
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interviewing skills and techniques)
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Dimension Rating Grid
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6 . NITARRITWUIVANALANLANAINAITRAUNAIINNITIIRRIADINNITA

(Supplement interview information with observation from behavioral simulations)
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