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I .  ~~ijdau8~~~‘lunls~~n~~~~~~l~q~~?~a~~~~~~~n~~di7u~~iQ~7w

(Interviewers involved do not understand the dimensions needed)

2. ~~~inis~~ni~~urlrAaiU~~~~91186~aUYA9BLiidijW~ai~  (Interviewers

misinterpret application information)
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6 .  ~n~ii~nlsm”m~u”L~~a~~~~611P9~~7~~lil~~WnnS~mY~~UlilA~daum”a

(interviewers’ judgements can be affected by biases)



7 .  ~~unl~~~BaQ~~RalU~~un~~~~~~Uqnr*u~r~a;ilm~~~au~j  WQ$G
wa~aqru*uuiudaallr  1 (Interviewers permit one favorable or

unfavorable to influence their judgement on other dimensions)

8. ~~~~iuni~~au~~~~n~~n~uni~?u~unis~~niunir8ured  (interviewers all

applicants to control the interview)



lo.~~in?s~uni1~nr"a~a7ui~ulesa~~wlel~~u"a~n%ur~9aer~18s"er

(Interviewers are too sensitive to negative information)
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12. ~~~nl~~~‘l~~~~l~~~~l~~~~l~~~u~~~u  (Interviewers have not

organized the various selection elements into a system)
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14. ?s~~qslnJ~~~niu~~~~u~n~~~~~ln~~~l~~~~~~~~~n~L~~~~~

(Interviewers’ judgements are affected by the relative quality of other

interviewees)

46 HR411



16. ~~~~l~6JIH~lBR~Dl~~~~llil$~l.7PI~~(Ul~~S~t~U~bb~~~l~~~  (Interviewers

use different standards to evaluate applicants)

17. ~~~n~uoi~'L~~~al~~~~~l~~~l~~~~~~n~~~~~i~~ (Interviewers don’t

put their maximum effort into the interview)

18. ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~  (Interviewees are turned off

by the interviewing process)
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19. ni54lisniuoi~aTrlua~inn75~5=riiua’8~~~u?97ni199’u~lsilA’4?nn75

~UMUI  (Judgements based on nonverbal factors)

20. ~1lU~SIWRl~~UL~AQlnnl5~~U~iZA?lU~l  (Faulty Listening and Memory)
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