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INCXEASES  WITHIN  RAKGE

*,  ?F&ls7  LFlfI7 (Single-rate approach)

b .  %h!fVl~lJ3?9! (Automatic approach)

PI. ?B'k~t%~un-w~~-~  (Informal approach)

SC.  ?trm(?a7~Jal1115nnioqtusssl!  (Merit approach)
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n~~~uu~urZiouTnu\g~inIwanl~~~ljtrm\r~uuouwrln~iu (Performance Pay Increase

Programs)





79;lu~lcRaur~nuriuubu  Fl (Other Individual Pay Actions)

9.  Hiriqg  r a t e s  o f  p a y

b. Promotional increases

PI. Downgrading



d. Demotions

cr. Reevaluation and inequity increases
/

5. Special situations
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Reevaluation and Ineauitv Increases n1sdu;lrl1a;u  lib  L Wnu
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