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Manpower . '
Planning & Recruitment Selection Hired? Yes Placement
forecasting
) Advertising Job analysis Orientation/
Employment  Interview No training
Labolr market agencies Application form Initial
Sana ly 818 Employee Assessment/testing assignment
:pp ¥ 4 Referrals Reference checking
fema.n s Campus visits  Physical exam
Tu‘;r::::r Write-ins etc.
studies etc. ete.
Replacement
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I .

 Vertical staffing .

Promotion/
" demotion

Transfer Separation

Resignation

Job/organ- * Dismissal
ization Disability
restructu- Retirement -
nng " Death
Appraisals

of performance/
promotability

Counseling/coaching
Training & development
Job rotation

etc.

'June Payne - Palacio and Monica Thels. Inlibducﬂbn to Food Service, New Jersey :
: |
Upper Saddle River, 2005, p.494. ' o
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