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(Definition of Groups)
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(Classifying Groups)
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(Task Groups)
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(Why do people join groups?)





(Goal Achievement)
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(Stages of Group Development)
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Stage 1 Forming

Stage II Storming Stage III Norming
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Stage IV Performing Stage V Adjourning

@Md 8.1utrrnauun~nls~~~~n~~
(Stages of Group Development)



~~nu'lu~iuu~n~nsaMuei~w~ni9~~uiu~Qun~~

(External Conditions Imposed on the Group)



4) n?wuinsaa~aar%i~  (Organizational Resources)

5) ns~:EIaPdnis~~~n"anqnR7ns  (Personnel Selection Process)

6) s~EIEln7s~s~riiPdwnni~~~~~~i~tt~~ni~~~~i~~~  (Performance

Evaluation and Reward System)

7) T~passsulil~&ni4  (Organizational Culture)

8) ~nlwLL?&FX-Jp1l9niuni~  (Physical Work Setting)
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(Group Member Resources)
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& 8.i wnna~nsiu?uniwn~n~u  (Effects of Group Process)
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(Group Tasks)
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(Group Behavior Model)
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(Determinants of Cohesiveness)








