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(Hierarchy of Needs Theory)
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(Lower Order Needs)
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(Higher Order Needs)
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(Esteem Needs)
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(Theories X and Y)
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(Contemporary Theories of Motivation)
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ERG Theory
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McClelland’s Theory of Needs (Three Needs Theory)
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Goal-Setting Theory

(Externally Generated Feedback)







Reinforcement Theory

Equity Theyy
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& 7.2 Equity Theory
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Expectancy Theory
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(Individual effort) (Individual performance)

(Organizational rewards) (Personal goals)

$4 7.3 Expectancy Theory
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(Integrating Contemporary Theories of Motivation)
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q Reinforcement Theory
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