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(Relationship of Concepts, Values, Attitudes and Behavior)
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(Importance of Values)
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(Sources of Our Value Systems)
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(Sources of Attitudes)

(Surrounding Environments)
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(Components of Attitudes)
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(Job Satisfaction)
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(Job Satisfaction)
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(Job Satisfaction as a Dependent Variable)
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(Supportive Working Conditions) .

(Supportive Colleagues)
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(Job Satisfaction as an Independent Variable)
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5 = rAurii?uaeil\r!4  (Strongly agree)

4 = ~%%dh  (Agree)

3 = k%~uhb.%  (Undecided)

2 = b.hhh.~  (Disagree)

1 = b.$h&ati~~l4~4  (Strongly disagree)
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