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n~ iuwu iu iu t r i i I ~  t s i ~ i ~ i s n n d i ? ~ n ' - i i t d i ~ u i u d t a ~ i t t o i z o d o z t ~ u  wnnis 

~ ~ ~ G J I u  ~ ~ i ~ u i u d u i n  a n r ~ ~ i u n i s u o u i u ~ i n ~ C n ~ i u o r d w ~ $ i l ~ n i s  

~ r ~ u ~ l i i o i u t n i i ~ ~ i ~ u i u d i i u  qisiiwn~zounR'u (Feedback) ozJi'hJ iwnnis . 
dl A dfju?didtduuu tuo~Fiuu%niddiiwnatn'ounn"u , 

d a d  t d i ~ u l u d ~ l n t t ~ z t a ~ i : t o i z o d ~ i ~ ~ ~ : ~ u ~ ~ ~ ~ ~ n ~ d ~ u ~ u ~ ~ ~ u u ~ u  PI 

ud d 
t l l i~uiun' i  q I d  dndiqil v$ i ' l~nn~nw q ~nuC( td i~u~udta~ iz t ' i l ' i zo~ozd i~~" id  

tClwRinscciumulu q fiodidtdu Cnlnw2ia~nisrou ia i~q~ns~uunnn~u~~6nis  q 

I~Yninsn G d ~ n ~ i ~ ~ ~ l ~ ~ ~ t d i l ~ " ~ n ~ n w ~ ~ i 3 ~ ~ u i ~ d u r i u o u d 6 o ' o ~ n i s o r u s s n l ~  q 

9,- 8 - d dl a h n~uuCndnw~'w"'ilziiwn~iu~onuiiiniiun~nwdI~d~ili~uiuduciu~u 91  sou 



nirn l~~s~f l r i~ ln 'unaiumhrn (Ability) ~ R m i 3 u ~ u ? u l ~ f l 7 n ' ~ l ~ i ~ ~ i f l  

~?~uiloCtln~A m~iui . inni ial ' l i  i ; ~ l a l ~ u l ~ i i ~ ~ l ~ t l l n ~ i t l d l ~  iiordil$-iz6u 

~ o d u ~ n i r d  j ~ ~ ~ i u a ~ ~ ~ m i u l d h u  PI o d ~ ~ l r i i m ~ r ~ i i ~ ~ ~ w ~ d o : : l i u ~ w ~ ~ u i ~  

1flinuitldditlniidaul6?uni~nauiuuinni1~~1~u1edu~n udrd owlindiu 
d d uouiu~iudtl inuh nin'otl$naiuw t l i t l i ~ l u ~ z 5 u ~ ~ ~ w  o n ~ t l ~ ~ i u ~ u u ~ ~ q u ~  

h f i q  n+ounqun~iuo j in i id& niooioorK~ciuifu~~ 
n un wal A' U m ~ i ~ i ~ n d s t d J ) u m ~ i u ~ ~ ~  n ' i ~ r i n ~ i u ~ ~ n ? ~ u u a ~ t n ' o u n ~ u  

b ci 
(Feedback) ~ ~ ~ 1 ~ ~ i ~ i u i s n d s z s l ~ a o ~ o u ~ n ' i i ~ i u d r u i r i i u u u n ? i u f i a n r i 7 ~  

w d  rfio~la ~SoJqinuRHt6oun~uiUOtrBUmanuanl$n3iuii~n?iu~mn(iid3:niid~dd 

rui1i?i1dn'u&dni6odni~dotfli o d i ~ ~ s n " n i ~ w ~ ~ t n ' o u n ~ u 6 ( t ~ n ~ u 1 n u &  
dcim YnnaLod 9 (self-generated Feedback) ~ ~ ~ ~ I ~ ~ U & $ ~ ~ O ~ U D ~ P ~ R ~ I ~ ~ ~ I W R  

U d ~ z n ' o u n R ~ n l f i f l ~ l n ~ ~ ~ t l n i t l ~ ~ n  (Externally Generated Feedback) 

n'ininm~~wCn~iufiniaiihui~a~uni.i~~~ilinuitluh naiuwtliuiu 

luninlfiu3~iusttduu'u~"~o1ai w~~inn?~?Olwui i~Uu~dl6  2 n.iGlo w~ i7~ iud  
dd A' ~ r i ? ~ f ~ ~ ~ ~ n l 3 & l ~ l ~ ~ l t l ~ ~ 1 1 ~ ~ d ~ ~ ~ d 1 ~ n ~ ~ ~  ~ ( i l ~ ~ l ~ n ~ ~ ~ C n d l ~ ~ t d ~ ~ ?  

vd b w ~ l d  nciidl6: hninuiiJn'yuiyai~Buunm~~Qin~i~(t$ PI 91 Ain?ulyamnl6qinni~l$ 
d b A '  d 

w ~ n d i u ~ ~ ' ? u f ? u ~ w n i ~ R " d ~ ~ i n u i ~ n " ~ ~  fli~$w~ndiu~ou?udo~ilinuitlnn~uuad 

iiwafii~$~nnun'otw t l i ~ i u d s t ~  ~ C ~ J I ~ I J ~ U ~ . ~ ~ ~ Q I M ~ I L I C ~  0inni3d~.i in~iu 
Y 

uhii~~inuiudtlinoti~~ll'wCn~iwr~nni~d~6iu;~inni1~~in~itldditl RjliUn'i 
w d  ninml$wui7~iuiirhui~u'buni~~~~i3i~ui~ nin"stiiau~Iuunstnou?u~ilinuitl 
A' 

$u ~ii~au'iirilinuio~u~~~~nuinniirilinuiu~riinunuuIntle~"~'~~u~yai PI 

u b  
~ n ~ w ~ ~ ~ o w ~ n ~ i u ~ z ~ n a i u ~ n w ' u n ' ~  ni~ lonkn idhduniz f i inum n~uuni.rii 

r i ? u i ~ u ~ i t n i z r i ~ n u n ~ ~ ~ n u i u i i ~ t ~ ~ u ~ o n i ~ d ~ i l i ~ u i t l d t l i n ~ ~ i j ~ n i ~ ~ ~ u i ~ ~ ~ ~ t  - 
h1d ddllKursqiwqd3t~d6 

d d sinuu?6wuod Goal-setting Theory nndiaji L ~ I ~ U I ~ ~ U I ~ L L ~ J ~ L Q W I ~  
ddA' ~ai rodothWd~~ni fd~~15diunnuu PI ainnislnwwuiiiiiYsGu$n 3 &IF~U~CWR 

u e cI - u d' donaiuci~wusstni id~i l inuit l1~~~~ni3d~)u~~iu RJU 



.i-p?#+~~ , u+n$7 

1) ~ a 1 ~ ~ n W i ( % u & f l ~ ~ u i e  (Goal Commitment) 

Goal-setting Theory ~ u a ~ ~ ~ i u d a ~ ~ ~ i 1 r j l l  9 d4 ;fin ~ ~ ~ n a l % J w n ~ f %  91 

tllmiliu n d i a ~ o n i o e b a t C i ; r f l i ~ 1 ~ ; 1 a  M% amstn'uu QJ r l l i ~ u i u w  ns6&ndi-i 
2 d ~lania6orriimuuuln 

\ 

r f l i~uia~u~~ds::nif idommfm'~~u 
t d u n n n u ~ u n a ~ u ~ ~ o ~ l r u i ~ l u i s ~ ~ n a ~ ~ u i : : m i ~ ~ m u ~ ~ m u r ~ ~ ~ ~  q (Internal 

Locus of Control) 
d t r Y  ~ l l i~u ia~u~dur i l i~u iunm~uu~a~uinni i rdur i l i~u i~ ld I~?uuou~uis  

U l  
I 

efficacy) 

A' d 6imfi self-efficacy ~ 4 %  morinaiuulufou~nuuiirsifinaiuniu~snno:: 
u r t :  ilju~~iutu~~us.r~wafiir"roIm sl4uuis~orwuii~u~iu~i~odi~c(er~n ;nnnb(ii 

u d 
Self-efficacy 4-1 (Low Self-afficacy)r: ~::iau?lwunot~mnaiuw u iu ia~~un is f i i~ iu  

t rl !*. d cr 
M+oQloor finriiciuuu ~ u u ~ z n v f l ~ ~ n u  self-efficacy RJ 91 (High self-efficacy) Q:: 

1 ~ a i u w e i t l i u u i n ~ u I u n 1 ~ ~ i ~ i ~ b ~ t 6 ~ n o i n ~ u ~ ~ w u i i  ;nnadfi self-efficacy !J 

o::mouauo~dowan::rloun~~A~~;~baw (Negative Feedback) ~m3urnsri$~naiu 

w ~ ~ ~ i u l ~ n i s ~ i ~ i u r ~ a ~ ~ d u n i ' r ~ ~ Z o  Iuuru::d;an a l i i  Self-efficacy d l  o:: - d a  mo~auo~downa: :~~unaunr iJ~ .a~~s l~r l l i ~nmf ia i~wuiu~u~un is f l~~ i~a~  

d 
Goal-setting Theory o::~fl6~~uiJsrmfi~~~?$oru^sni~~a::~~ntb1mi rwodoin 

o ~ ~ ~ e n a u d r h ~ ~ u o ~ n ~ ~ ~ d 1 o ~ n ~ o ~ n " u 7 " ~ u ~ s s u u o ~ ~ ~ : : ~ n ~ 1 n " ~ o  rtoaoin 
c r d h  nqwguuauqft~iuii 

$ f i ~ n ' u ~ a i ~ n a i u ~ ~ u 6 ~ ' i : : ~ u n i s ~ i ~ ~ u  (Power Distant i i )  
; A  i 

~ u i ~ i r u ~ : : ~ l . i l i b ~ ~ ~ ~ a ~ a e u r a ~ ~ i r 1 1 1 ~ u ~ u d 5 n a i u 6 i n i u  %I 

(7 .A (Uncertainty Avoidanb 41) " 
$128 GM425 

* II J 



, (Quantity of Life fd) 

u t: d a  u 
ndutb2udfzrnarnuan~nr:~wu~rau drzrnfln~i'o ruiniusz 

1 Lld rrnuini r.dudrrm~~dsslrnn~~a~a q mndwaomia~~d lH i  n i r J i  Goal-setting 
Ad& Theory l d l ~ n i n ~ h w C n ~ i u o i o l d t % . ~ ~ d d w a n i ~ d ~ u % ~ ~ u n n ~ u  91 U 

Reinforcement Theory 

nqrrjdeiitein Goal-setting Theory d i i  Goal-setting Theory rilunqw$d 

$n i~Ri  unaiu ~ f i l o  (Cognitive Approach) dau Reinforcement Theory LO u n q g  

d+ni~6iuwqiinrru (Behavioristic Approach) n d i a ~ o n i r r n i u r ~ r d o ~ ~ ~ u  

siaf i i~wnwqGnrru u u a i i n ~ o ~ n i r ~ a ' n i s r n 5 u u r ~ n i ~ u a n  (Positive 

Reinforcement) r ~ u ~ a k h ~ v o d n q w ~ n i f ~ d ~ o ~ ~ i ~  qnqwj nislriirrcrniudrii 
t: " d  l$rfinna~uGj~wak U ~ ~ ~ ~ G ~ Q ~ I N & ~ Z U R ~ ~ ~ W ~ G ~ ~ ~ U M M I I Q ~  q usifinisk$rrrdtku 

a u  IiriaI$~finnaiuW"~woIo Ion~adunnao:rrra~wq~nrru~iuuanIuvnrcd q 

w q i n n u ~ ~ ~ i l d d n i s ~ o u r u o ~ d l d ~ O ~ ~ ~ w  U o ~ o i ~ o n i ~ ~ ' o u d ' i l z ~ ~ n i i  lunisla' 

n~rr~urrr~r~ol~'riwasiow~lnssul~ouinmvo~wCnin~iu~~ ~u3~inzR'a~udko.ji 
u d u 8  PI noaclnl~uuurii~~artflu~6o~nisuo~w~'n~i~a~~eiat:n~ ~6o~s inrnn~us innqw$ 

~ i s i u ~ u a d ~ n a i u 6 o ~ n i r v o ~  Maslow r r h i i  qnnaasisrnuiinaiu~~nird 

r rnnd i~ ik  6~~uri~ia~oz1~~~ilo~dnisfioisnrirw'adrzl~~~uiztru~unaiu 
R'a~nirvo~wCn~iur~~clzn~ k u u i ~ n ~ ~ m o i o d n i r ~ i n i ~ ~ ~ u ~ ~ r ~ n i ~ a  rdu 

n i ~ ~ $ ~ f i 8 ~ ~ 6 ~ ~ ~ r ~ ~ ~ n ~ i ~ ~ i f i i ~ i n d n i ~ ~ i ~ ~ i t b ~ n ~ n ~ ~ d d n i ~ ~ i ~ j a d ~ ~ i s ~ n n  ( 91 

w^r i rnr i l~~onoin~iu rOu6u 

Equity Theory 



ud d J~u"wodi~~~usrsu u d ~ i  dnngi i  kndauu"u~~~uild~~in'uuo~wou.acn~t%iui  91 

i i n i ~ d % u ~ f i ~ ~ u  ~ r ~ i ~ ~ ~ ~ i b ~ ~ n ? i u ~ ~ ~ ~ i ~ u m ~ i n ~ ? i u ~ ~ / i ~ f l u u n i (  (sd6 91 7.2) J. 

Stacy Adarns 16bl~uaku?~nl?ii~bli?::uodnai~#d ~n"aumdb~ualjw"~rdo~~i~iim 

u s ~ ~ ~ 1 a d a r v i ~ ~ ~ l n 6 d ~ d d ~ u n i ~ f i i ~ ~ f i ? i ~ # d ~ n " r u n f l d  

oinuflnis~nlr.ii~uwuiji ~dbid~ddwM"ndiut~and~~i"u~~b"~u~abbddc(~ 

naiuh@lu Equity theory ~ n r n ~ i s n ~ ~ ~ ~ $ n ~ m t u o ~ ~ ~ ~ i ~ ~ d ~ 6 ~ i l u  4 R'narurRo 

I) self - Inside 

' L ~ ~ ~ b ~ d ~ d L ~ t l V f l d 1 ~ ~ ~ d l b b t r ( ~ d d ~ b l 7 ~ ~ ~ ~ d ~ n l ~ b 0 ' 1 b ~ ~ b ~ ~ ~  bfiW 

2) self - outslde 

I+~u~o~4c~nu~fi~iuIua~~nimsdu~~sa~~~fiuu 16uu 

3) other - inside I 

~+unnaduniuluo~n'nistOu&~fiuu~fisu q 



unk 7 n7~yZw 

4) other - outslde 

I3u~lnmduniuuan q 

O/IA = ~VlTld'rUT:H~l4 WIKWB (Output) 6lIfl1.40d?19? (Input) 91fldwfifl47~ 

o/lB = knd~u t rv i7 r  andiu8 (output) ilullvYuiiai (Input) qi~4~nnaddluihtdc 

d 7.2 Equity Theory 



mq~Iv  unA 7 

1) LWQI (Gender) 

t 
o i n n i s ~ n w i ~ u w u i i n ~ ~ ~ ~ m u ~ ~ ~ : ~ w ~ ~ ~ ~ a a ~ d o ~ d i n i s ~ d ~ u ~ ~ f i u ~  

Inul$rwcrr#uqnit uanointu$dwuii 

r w ~ ~ ~ ~ ' I K ? ~ r i i b i ~ J a u n i i ~ w ~ a i u  rdodiuir&uuduun'u 
* d  ~ ~ ~ ~ ~ ~ ~ ~ n ~ i u n i ~ ~ ~ ~ ~ n u ~ n ' u d i < i ~ d i n i i ~ w f l a i u ~ l t h ~ ? u n i ~ f i u ~ ~ i u d  

~MflounLib 
u d  & h ~ n n 1 d ~ f l u ~ w ~ n ~ ~ ~ n : ~ # ~ w ~ ~ ~ ~ 6 ~ u n ' u u ~ ~ f l u d ~ ~ i ~ ~ ~ i j ~ ~ u ~ ~ u u n o e  

u a u ~ u u ~ n s ~ i u n i s ~ ~ u u ~ ~ u u d c i i  kddi'Idn4~o~ U $41 w~ndiu&'I~udduunrw~ 
d u d  o:fiinis~duuduu~uw~ndiudid~w~n'uuinn~iw~'ndiu~d~uun~~fl~nrw~~dd 

d ~ ~ n f i i n i s r d ~ u u ~ f l u u s t ~ i i ~ ~ w ~ ~ ~ u ~ n ' u  u o n o i n ~ ~ d ~ ~ d ' I o i . j i n i s d ~ w ~ ~ ~ ~  
uo~?u(ia~/i<i~ddini i  ~ d o ~ o i n u i n s ~ i u n i s ~ ~ u u  L~~UU~LYIJIUIH 

2) ~17;97W (Length of Tenure) 6 c 

3) . ~ ~ ~ ~ 7 ~ ~ i ( ~ ~ 7 W ~ 0 ~ ~ ~ n 9 7 ~ n 7 ~ ~ ~ 0 u d n 7 s  (Level in the 

Organlzatlon) 

4) n 7 5 8 n w d ! 6 a ' ~ H ~ ~ f l ? 7 u L ~ ~ d ~ ~ 7 ~ ~  (Amount of Education or 

Professtionallsm) 



Equity Theory ( i ~ ~ ~ ~ b n n ~ i ~ i i ~ ~ ~ ~ d ~ ; n u u ~ n ~ ~ n ~ l t ~ ~ n ~ ~ u r u ~ ~ ~ s i ~  

s i ~ i ~ d ~ ~ i l n ' i u ~ ~ i  t l l ~ & ~ K n ~ i u u u ~ ~ t ~ ~ ~ n ' u n ~ i ~ ~ u r J ' u ~ s 5 r ~ i i ~ s i ~ < ~ d t v i  I .; i s #  

l i i iun'un~<~dunnai~l6?u , q .  n i a t r l ~ n ~ ~ ~ ~ i s m ~ n ~ i u ~ ~ r J ' ~ ~ s t ~ i i ~ i l ~ ~ f i u d i ~ . i i i  ,,. : t 

(~nput) L L R ~ W R R ~ Y ~  (output) v O ; L V ~ ~ " ~ S ~ $ ~ $ I I . ~ I ~ ~ R L W ~ ~ $ V  y . * + "  o ~ ~ n n ~ ~ u ~ n u d  
.)I 

9.4 $1 t ~ l l i t  Lri 

~ 7 i ~ w u i ~ i u ~ Y a '  (Efforts) 

ds tmmsd (Experience) 
, " 

~ 1 5 8 n w  (Education) 

n~iblmuisn (Ability) 
I 

.W FJ 63w $l6t~Ti 
~ t ~ ~ V Q d d i & 4  (Financial Reward) 

nis~du<uv QJ~I<IJ (Increasing bf Reward Level) 
W d  

0 ~ I ~ L I € ~ ~ ? U U U ~ Q  (Recognition) :" ; a  J 
a: d 

0 nistdau~ubaoust~ (Prbrnotion) tUu6'~ t i ~ ' :  



~ o 1 ~ l u 6 u ~ i u v o ~ n i ~ ~ ~ 1 . ~ v o d ~ n n ~ ~ 6 o ~ ~ ~ ~ i u 1 ~ d n ? 1 u i r i 1 f  uu&lr?on?iu 

qtm.iu 
u 2 

Equity Theory ~ ~ K T Q L R U O L I ~ ~ ~ ( U ? ~ ' Y  n i ~ i i u d i 4 i ~ d ~ ~ 1 r i i n ' ~  ndu 

2 d a  A d  w~nn~ludl2irudih~s11udiu~uaunwsml&:1ri'un~iuwuiuiu rwonq: 

usss?I~n?iu~rii~fiuun'u 9 (Equity) dij ~ s t g ' i I l ~ ~ f i ~ i ~ ~ t b ~ ~ t b d  91 ~ i ~ l ~ i ~ i n h ~ % ~ d  
d d 2  nruniwnnvu 9 o l i i ~ ~ ~ f i ~ i u n i . i ~ i u B u ~ a w i z v o ~ ~ u ; c ~ i d  w~mI.&inbu~:~dun?id~ 

Id~riirGuunir (Inequity) r d o ~ o i n ~ n  s h ~ i u d  w S m l 6 ~ z ~ i ~ c t n i . r i i u c i i d i ~ d  91 

Z e t d  ' A' rh~$u ~ d u u 0 d u n i ~ ~ ~ n ? i u ~ u i u i u 1 b l ~ ~ d ~ ~ n i ~ ~ k u 1 1 u 1 1 ~ d ~ ~ n i ~ d i u u i n n ~ i  9 

m.iIdu$uvodlrsul~~lu 



!~anstnudk6~CndowqGn~su~u1~~udv~i~iu + unna!naiuonnuciouGidlrluin q 

~ o n a i u ~ d t r i i m ~ u ~ a ~ n n i s ~ 6 ~ ~ d i f i i ~ d ~ 1 i n ~ i i u ~ d u i n n 1 i n i ~  

tiiuld a r n i ~ d n a ~  u n n n ~ n n u d f i ~ i i f ~ n ~ a i o n a i u t n ' i ~ ~ u u n ' u  q (Equity 

sensitive) Iirviinir tduunnaui~nuaia~<dn~uIueniudfiidiuaaudozIfl q q 

~ m s i R ' a u w n ~ w n ' d o ~ a < u t % i t ~ i  (011) uogmuto~ w ' n u n i i u a ~ ~ n n a d h u i  
w Z d  md$uurfluu m~uua~~drriuisnt%i Equity TJleory yidiuiu aq8nssuradqnna 

lHdld 
,w d ~irudri~ t n d i  nisaaurn uagu Equity Theory hd~q!az i~ t$u~ddnisd lu  

Fiih~ ~ ~ l n ~ i u a i ~ ~ ~ ~ a ~ ~ i n ~ i u ~ r i i r f i u u ~ ( ~ ~ n s i ~ ~ n d u ~  niu~ua~6nisn"l6 tdu 

n is lQiawd~wr in~ iu luszu  91 c h ~ n ~ l u i i i u u 7 m ~ ~ ~ b r n z m n u d ~ n d i ~ ~ ~ ~ s i  $4 

d~~rr i idoia<mt~uuns~wd (outcome) lu~unisua~naiutri irf iuun'u (Equity 

Equation) 1 1 0 d ~ ~ n d l ~ ~ l d ~ ~ l h Y  

u n n ~ i n d o i n n i s ~ < u t ~ a ~ d u i u u i & 6 ~ d ~ d ~ n i ~ ~ 1 u i u n a i u ~ ~ i u u a d n a ~ u  
u d A rfioun"urisonaiuqRsssu luo6m Equity Theory oradtuun Distributive Justice 1 5  

~ ~ ~ ~ f i ~ n ~ s ? ~ ~ f i ~ ~ ~ ~ ~ ~ ~ l i ~ s ~ u ~ ~ d ~ ~ a ~ s ~ ~ ~ n ~ ~ a n ~ s < ~ a s s n ~ ~ ~ s ~ ~ ~ ~ ~ ~ ~ ~ ~  I..!, 

t t i n ~ l u r r i l r f i u u n ' ~ n 3 ~ ~ a l ~ m l ~ ~  ~rocedurAl Justice $ 3 ~  4 ~ ~ u i u i i ~ n i s s u ~ n ~  

WU~I. Distributive Justice ! waeionaiuidw ~ ' b ~ ~ ~ d ~ M ' n ~ i ~ u i n n ~ 1  Procedural 
d 

Justice h u f u ~ n  Procedural Justice ! ~ n n s r n u d n n ~ i ~ ~ n w ' u ~ o o d 6 n i s u a d  ,- 



u  t: 
w a a i u  .~?iut8ofisi.ous~adi~u'o~~nr~n~~u uarm31u~d1adolonns?h~iu nduw 

w"u^zrns;l~n?rillm 91 L W  eu'o~aIpri~~siwM'n~i~n~i~t~e'rs~~3"an'1~.~'~ wsr~7~?"aIprin'u 
n -  t: wrindiu n i s ~ ~ u ~ ~ i u u u ~ o u o d i ~ b n i ~ ~ s ' n t ~ ~ ~ r ~ f l u ~ ~ s u  I <  &ordd w a~lriurindius'ui L ~ 

n - u e Y  ~ # n ? ~ u  procedural justice n i s d ~ u n ~ d u o r f l i ~ f i M ' n d i ~ ~ o d o e 6 n i r d o ~ ~ ~ y ~ . r  

'lunidu?n ~ ~ M N I ~ ~ I ~ ~ \ ~ ~ ~ I F ~ " I J M " ~ Q ~ I T L ~ o M ~ I  LLMJJ\ JLOU~GJW DIP , : 

Expectancy Theory . 

Victor Vroom ~!hct~uo tw?Afll~ ad Expectancy Theory en ( i i?i i  n?iu 
d d T u ~ ~ ~ ~  ~ ~ ~ ~ i u ~ ~ u t ~ e ~ d n ~ r f l ~ ~ ~ ~ ~ ~ ~ ~ t b ~ n i t l ~ ~ t t ~ ~ ~ i ~ d ~ ~ ~ u ~ u ~ t b ~ ~ n ' ~ n ~ i u  qI 

t: 
~ u u w a o d n ? i u n i n ~ ~ ~ i i n i ~ n r ~ r i i u u e ~ ~ i u i ~ ~ ~ ~ ~ i a ' d o ~ \ 6 ~ u ~ ~ ~ r ~ v ~ ~ ~ u  .+ .=!a n~iul~nauo~wagwa P1 nudoynnatrdarnu ~uni~llfiu~rna~ondia~~~iwoa'n~i~ 

srnn~rkl~fl#n?luw .P1 P1 eieivlusz<up ; l ! :on~t~ol i~~~uwei~ iuu"~o: :J i \ddnis  - - !  4 7  , , P1 

d ~ r t i i w u a n i ~ d ~ l d ~ u d  n i s ~ s r ~ i i u w a m ~ ~ u ~ ~ i u d ~ o z r % i \ d ~ s ~ ~ ? ' a d o r ~ ~ ~ ' ~  . I .  , . . . 9 1  

oinptn'nis tdu I u h  ni~tduCuua.s I $ I  (iu~iiau n ~ s I i t i o u i i u ~ j ~  I . r t ~ t n J Q C l l i  

o z ~ ~ i d n ? i u ~ d w a ~ ~ u r i r ~ i ~ u ~ e h u ~ ~ a d w M ' n d i w  I I ~~?\d?;n~w~ifordd~vun 

n?luf%.JWUMif 3 3rKu 50 
t " l i , '  , ?  L ' I 

l* 

M -A 1) A ? ~ u ~ u w ~ ( ~ ~ ~ H ~ ~ J R ~ ~ u ) " I u ~ u ~ A ~ I I w ~ ~ ~ ~ ~ ~ ~ ~ U ~ J ~ ~  , , ( ~ ~ o r t -  

performance Relatlonshjp) 

~ ? i u ~ 1 ~ ~ t d ~ ~ S ' ~ ~ ~ ~ ~ ~ 6 5 ~ L ~ ~ ~ ~ ~ ~ i n 7 f ~ . a ' ~ 3 7 ~ ~  UILIIUI~~~~UM~J'SZ, 

~ 3 ~ 7 6 ~ f l a n l ~ d ~ ~ ~ l ~  I I 

i ,  

n ' i 'T  *, t < ? .  

d w- ~:h 2) ~ a ~ ~ ~ ~ n ' w d s r n j n ~ ~ 1 1 n ~ ~ J ~ G 6 u i ~ ~ ~ : : ~ i ~ i ~ n l c l s ~ :  

(Performaride-reward ~elstflon~hlp). 

uuinun~n?~udouo~uoi~nnfi-ji  n i ~ d  f i % d i ~ ~ u s r ~ u ~ n ~ t ~ u ) r l ~ d o ~ d ~ \ d ~  

nisunqt~waRiud (outcome) dsioonis 

13bt 



und 7 n772~1w - 

3) m a i ~ 3 ~ w " ~ i ~ z w i i ~ r 1 e i n u g  a~qmm a (Reward- 

personal Goals Relationship) 

u d uu d ynns~o~aiu6odniso~uds:ynna ~ ~ a r n a i u ~ d p m ~ e u a d ~ i d ~ a n n i m i ~ a ~ ~ m s u n  

u'daynnaudarnw 
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