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(Values, Attitudes and Job satisfaction) . 
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3) n?iu$nwunua oa t6nV (Organizational Commitment) 
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(Job Satisfaction) 
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(Organizational Commitment) 

gdd 6.4 d~vmrsu%flufl~ (Types of Attitudes) 
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I 

I 

Snwwiiiu~siiiYuynQnniw (Personality ~ob-fit) 
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giciu aniwuaa8ourou$i~1~1'7fle;l"~fri I , I 

eamcr@(Temperature) 
I 

I 
l LLIJ (Lights) 

I , 
I 

l rtw (sounds) I I ,  I Ci ' I  

l d (colors) 
, I 

1 * 6 i 
aniwu7mjouQu : ( ;  1 
I d u u  c~nndi?ui~:&~o(lu~::6uwo~ u d a z o 8 i d ~ ~ ~ n a i u r ~ u i = : ~ u n u n n w c ~ t :  

diudrli f~ ldn. j i$ukhno~u?1 w ~ n r i  ~ ~ u ~ ~ ~ a a u ~ r ? ' ~ ~ a i u ~ u v ~ ' u a ' n ' 1 ~ ~ d o v  ! 
~ a u ~ i u I u f i ~ n i ~ ~ I ~ n ~ i u ~ n ~ ~ u ~ ~ ~ o ~  I U ~ O ~ J  a n ~ u d ~ i ~ i u a z a i n a ~ u  1 
d r cd rr ~ n s o ~ u o ~ n ~ ~ ~ l i i ~ a ~ d n s m n ~ ~ ~ ~ ~ o ~ o n ~ i u ~ o ~ n i ~ ~ ~ a z ~ n ~ ~ ~ d i u a a n a i u ~ z n  



dx~~nirdnirriidiui~un'u~::~~-lu~~~~~n;~'uu"m~o~~fi:~dur~'~~ nqiu6dwol~1lu 

~iulIM!"u~n' U a i n n i s ~ n l v i n ' w n i i r c ~ i i r ~ ~ ~ n r s u ~ o ~ w " ' ~ ^ r ~ ~ ~ ~ i l u i l o b r ~ ~ $ i ~ d d  U 

8 n h f i d o n i r s n a d ~ ~ o r ~ u ~ ~ 1 1 o ~ r : ~ ' ~ n ~ i u w " ~ w  Q I  rrfit.knirwu8n.jirr6~ 
d ' d  n~iuA~woloo:~Gi'u~d~~u~u o~~~ib' i~~tbt~wrn~lrr i~~u~i  

iin~iut%iloanJo~ua::~iluf 613 (Understanding and Friendly) 
U 

andad L d ~ d ~ ~ ~ d l ~ d ~ f i d l ~ ~  (Praise for Good Pelformance) 

a o u ~ u ~ n a i u R m l i i u ~ o d ~ n ~ o ~  (Listens to the Other's Opinions) 

t~nndnqiu~uh (Interest in) 

iinaiuaidlo (Sincere or Honest) j5 
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2) d o  wrin~~ud~u?i~iuldiG n~ocrfinnm ynnnad~~~udrv~d i  I 
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u ddn - &C(nh7ulil;iluilaou~uon~~vc~~on13lw'uu"uv~~f~6un3iuw"dwo1a1~diu 





/ I 

1) n l ~ s n  (Exit) - I 

2) ~ryq l~a tC~u  {voice) 

3) i ;Jtdosot~n~t~n"udbd~~ (~oya~ty) 
i 

2' w d  
4) ntwd~uin (Neglect) 

I 1  

I 



P aisan (Exit) 

nisnioon&~unis~~nn~oanddnims~fi (Activity) ~drCIunisvG91ni~d 

riilfl~iinnaiulrifl~w o h  niroindryvidid q niroinniam~i Anaiu~u ~ ~ ~ ' I I Q Y  4 4  

~ o i c ~ ~ f i u n i s u a n ~ g o n m i u n l s f l i ~ i u  (Destructiveness) u"uan~rnueioad6ni.r 
1 *; , 
A .  

luni~nuuinniiniwan 
. I  

P 8 g g i m l o r  (voice) 

wr(Gn.rsu~~uud~~uni.rrr~n~naiuwui~iuC(~en~z~iviso~i~ii,unia~rn"lv 
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~Yuhdryviuu q 

a-da 
&ylyi~L$Qud y n f l ~ u ~ f l ~ ~ f l n l u u ~ n u n l ~ n ~ ~ f l i  (Activity) aaz~fiurns 
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d d 
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driouliiluldaiunsruauni.r~~~~ora~~~;I~~~n"lv~u"~d~~ni~ 
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nistord oaoraa i f f  n i a i v c i n ~ ~ r i a n i  n~aauna;nriluAor~ riluic 

niimaa6 (constructiveness) rrdnisddi;Iosn randunisuflurl i~d~~ rilunls!~ \ 

d h  am~naiuwuio7u7unif r~n"lvilrC!~ie(bn^~u'~ (Passivity) wq~ns'luLLuuuu~a~~ 

n i ~ u m  anrni~~usi~o~Cinis qu5mis4onaa~d$ou~ n n ~ C ( r ~ w ~ 3 w ~ 6 n a a u ~ r u ~ ~ d  
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2 w d  
P aznd~llMqn (Neglect) 

d ' d  I 

iJlIUL3Qtlq 1 I 
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(Job Dissatisfaction Expression) 

1 

Active 

wnpl mdmwulu + nuluZqwrl~nmrd~au Active UR: Constructive 

Exit 

(+ I -) 

Destructive 

Neglect 

(- I -) 

4 A LASD4HNlu- ~ulu~4wq~n93uVlmfl Passive UR: Destructive 

Voice 

(+ . +) 

Constructive 

Loyalty 

(- * +) 

Passive 

- 

z~i 6.5 ~ L L U I J W ~ ~ ~ ~ ~ ~ U ~ ~ ~ U ( I W B ~ ~ ~ U I ~ W " B W B Z ~ Z U B ~ U  



5 = LAUR~UD~IJ~J (Strongly agree) 

4 = L A U ~ ~ U  (Agree) I 
I 

3 = K~Rkti~l~1J16 (Undecided) 

2 = 1 J L A u ~ ?  EI (Disagree) 

mama'lss (Statement) 

................ 

(Sample Attitude Survey) 




