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P UP d luuituiljnl6iinisoonnplunisdgun~uoiiinnnianisniuat ~thical 
C 2.d 

Dllemma nt u~w od~ulunisCn'Rdauot wM"nt3u ainnisn hnaulu~ai u q o t h i s  
d U  - t: rc~ii~t~h~~~~nnnonaiu~4u~~u"t'~otnsoua^runssuhuhuotfyinis .------ , ntuulu 

saiu q o t n ' n i s ~ t ~ ~ n i s $ n ~ ~ i 6 u a n " u n i t 6 i u a ~ u ~ s ~  ~~odau$uisislunir 

flinaiunsrditi6ua~u~sa.uaiunssuuatnuuat~n1~dnisd~u~1unis.'ol~u1a 

niul$nniunis&f?ts~n 
I 

I 

u- A' 
~w'~~~t~i~~nni5l~ni5$elni'i~d~7n"~ 91 Ethicat Dilemma l a n t ~ ,  

d n  A' -1 

1) styua~flinaiunstdit~6ua~u~qninmnuu 
- 
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n ? l ~ h i i f l % n ~ ~ ~ ~ 0 d d n 7 ' 1 0 i 0 ~ ~ ? ~ ~  (corporate Social 

Responsibility) 

8 
I% v d d  
VI n ~ i u i u f i m a o u u o r o r 6 n i 3 d o $ r n u ~ o ~ i f ] u ~ u i n ~ ~ r  
3 a a 

sL . d3rwq~dgun!unirC(gn~rniu~;naiu$33uu~rdaassu  au?iim~du?<un?iu 
P u t: 

i u i i ~ a a u d o c i ~ n u a " ! ~ ~ d ~ i i ~ u ^ s ~ ~ ~ n ~ ~ ~ n ~ ~ ~ ~ " ~ o r ~ i ~ ~ ~ ~ u ! u n i ~ u ~ ~ i ~ r i w  nruw 

ciuia13~rn?n?i~?!f;l"bflwunna~?otiir 91 9 (Role Model) A i~~uor6n is~o rnwro r~a t  

a or6n~s8u76?o w"ui~i.r~r~~r~ior6ni~!$d~d~lmirn"at~i'b$iini~~duw PI A W Z ~  



1) Obstructlonlst Strategy I 

Y otn'ninlszmnu~zdo~~~szdo8iu1ifoan'unaiuktnisdit q uoa&nu 

2) Defensive Strategy 
L: ' d  otn'nisdsrmn~~tdfiu3mi~u"o~'~$iuuudinn~~1u~on"i1~ua 

3) Accornmodatlve Strategy 
Y ~ C * P  otn'nisdsz~nnuqzdgu maiunBbnmn'u"u~init6iu~^sonssu 

4) Proactive Strategy 
e d  d d  a t 6 n ~ n l s ~ ~ n n ~ ~ z ~ i l I l ~ ~ s % i ~ ~ n a i u E n s 1 s u n ~ n ~ a n " U n a i u i ~  f inao~~dot~nu 

IuilsoCu q iuuua~nkoan'u Proactive Strategy hudnaiuhniy~duuinh 
niudigu ~u'ui~isnioluotn'nisnasdo~lrrinaiu~uI~~i(oa~u~~~a~~~~ililaCu 

d'v P nP1 d d  ~ u a a a d  i r a n ~ i n u c ? u ~ a i s n a s d ~ ~ d n a i u ~ n s ~ s u n ~ n n a ~ u n a i u ~ f i n ~ a u ~ o ~ t n u  
Y P  uinn~idrzdo6~u~fou'alua~tnaiusu wnaouu'o~o~n'ni~Sio~tnu 

~ ~ 1 ~ ~ ~ ~ ~ ~ ~ ~ ~ 1 ~ ~ 1 9 1 ~  q (Quality of Work Life, QWL) 

v d  d ~~ in~utuotot6n is~t~na iur 'u f imaaueioknuGo n i s d a t d n m h  
m u i s n d ~ ~ l m ~ i i ~ n a i u ~ i i n e i n n i s ~ f i u t i u G s z n w  uaznislrriynams 

Iuothi.ir&r'u naiufi~w 0I~1~1intiud$i u u ~ ~ a i d a a ~ u 8 o t ~ n i s u n j i  n m n ~  q 

~ ~ t ~ ~ ~ ~ ~ n i ~ ~ l t i ~  (Quality of Work Life, QWL) u u ? ~ h i ~ ~ ~ n t ~ f l I f i u i i i r  

\ u u a n - r ~ u n ' m ~ ~ o a n ' ~ ~  nsins #A - ~ n i u d ~ i ~ i u ~ ~ a z a t ~ n i ~ m u ~ a t ~ i t i u o ~  QWL 
~ ~ ~ t ~ ~ ~ ~ ~ i ) d ? ~ ~ d ~ ~ s ~ t n n ' ~ ~ ~ ~ a t s i l n i f  ~ 0 ~ d i : n l l ~ t 3  W G R R J I ~ N ~ ~ ~ Q ~  u 

&~$inaiufitw o la lunis~ i~ iuuotyn ainsdd fidtiuifu s i~~u~"u^~~ is lu6  U 



unA 2 w S r i n n u o ~ ~ n ~ s ~ ~ : $ ~ ~ ~ ~ u q n t n t i  

q uciid q d m u ~ s n ~ i l ~ u m i n ~ l u o ~ ~ n i s  q 

u o ~ m u u s s g i i ~ ~ n n i s d ~ C t  

dsznounisC(iiqmnivrv 

LJIQIOI~~~LR~ 

t t s ~ ~ i u ~ o ~ n ' n i s ~ ~ t ~ u ~ ~ i ~ ~ i u  ~ ' ry ry i rnc i i~~n t~ua iy~ id r~un i~n i~u~z t~uu  

~uu i r i l un iu~nud~nws  ~ ' a m ~ a ~ l u # ~ ~ i r n ~ i ~ o i r  ~ ~ ~ ~ U I D J C ~ ~ Q J ~ D , I ~ I U ~ ~  
d d 

$abanisfliolu iununw'nwau q tau& ad kdi~ryi~ndsztnnnu~~d~ddouri lu  

n i~n i s t r i i ~s  rtdx t ~ ~ ~ * l y ~ i d t ~ a a ~ a ~ ~ u n ~ i u & w ' u ~ s : ~ ~ ~ ~ ~ ~ i l ~ i u ~ n  qndu 

o ~ n ' n i s n ' u o ~ n ' n i s d m u d ~ C t ~ i u ~ ~  ~ ~ ~ ~ i ~ i i a U I t i S u n i i  Xtgtgini~Ps 
&' d u d ddl 

(Psycholog lcal Contract) R'ryryiuettn~a~odn"u~mnaiu~ianad9d uvuni ub~ud 
d u d azqnna r ~ s c y i i  udnzy nn ~uazo~n'nismnn~~iirr~rritt~z~~~~n"utrarCuolii~ls 

lunisriiaiu k ~ u u n n a u ~ ~ o ~ n ' n i s ~ z 6 a ~ i j n i s t t a n ~ d ~ a ~ d i i i u u d ~ ~ ~ ~ s u n i u 1 6  q 

d 
tYqryi6'dniia ~ i u ~ u a ~ m ~ r z ( i ~ d  nuuciiiitluszsiid y nnnn"ua3n'nis 

Ian Audy n n a r e ~ ~ a ~ u v j u r n i s f i i d i u  (Contributions) uriadn'nis tdu naiu 
U rl 

vr a iu iu lunisr i i~ iu nlnuzlunqsfiiciu naiurtinnna nai u~ois~$u~T"icil~asJA' 

tUuh a ~ ~ t ~ o t U u n i s a o u ~ u o ~ c i a n a i u ~ ~ t n l u n i s i i u v o ~ d ~ z y n n a  adn'nis 

etn'odln%dadlo u (Inducements) t t d ~ ~ n d l u  tdu d i~ddtMul r Iu  'mfi8~flw!h.4~ 

n i rsauiunniuzvo~wu'n~iu naiuafunalunisrliaiu tilunlu f i n i n n i s  
L u 

u a n t d ~ u u n ' i ~ u u n i u ~ i y ~ i d i J n c i i ~ ~ ~ ~ n a i u  R E J J ~  uunodnaiu~uqaszniid 

n a i u ~ u r n ~ u n i s i i ~ i u ~ u i ; ~ ~ ~ I r A w ~ n ~ i u I ~ ~ u  (inducements-contributions 

balance) n " a z i i k ~ ~ n ~ i u ~ i i a n ~ i u 6 ~ ~ o ~ r ~ ~ ~ i u d f l i  udo'i~innisuanrd~nu 

d iQuumiu~~ i~n i ia l i t i imna iuqGmsu tdu wu'n~iuFni i  ~ ~ ~ ~ l r d 1 6 5 u  
riouniin-riuviutndnu~o~I~i~uorn'nis q i i r z ~ i 1 r i w ~ n ~ i u t i i n n a i u $ ~ n C ( ~ 8 ~ o  

U P 

o;ln'nisttazld$dlrdr z i~c~ununondold w a d l ' n " o z i i l ~ i i i n n i s v i a ~ i u  nis 

~di(nu~niundrl i~iu~ni ~UudiU 
md a ~ n i s ~ d ~ l u n i s d o ~ n ' n i s ~ i l d l ~ a ~ i ~ t Y r y ~ i n i ~ ~ a  (Psychological 

Contracts) An'uaz~iuisn~i i~n?iuA~w a~o~u~iu~fli~~"ttriwla"n~iu~6n"~ onis4'a 
dd d "U d' 

miwuaaiouIunisvii~iunn ~ ~ ~ i u i s n d ~ z ~ ~ i s m i I u ~ ~ ~ e i i ~  q badu 



niso onuuurzuu l nsd~ f i d  i i r n i s f l i ~ i u l ~ r ~ ~ A o l $ ~ n n ~ d ~ a s : : l w n i s .  

Y!ldltb 

ni~'1$ttw u f iu~ ion is t f iuusd (Reinforcement) 




