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(Power and Politics)

inaanulAtud1idne (Power)  egian g vieauiuidhidiunslu
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grwrndlniafivrnrudilelddeudrson winezlkeiuronunutvadae
asaluaseun Faisnuasuinenuda dunsetunuldiond veRmmnei

o Aufifld e AdnuassanurhlifiniaUfiasmafddiuns
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o auflagmnnauda Agnuntlalfiflunusy
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s ni7ldun89din (Power Gaining)

o M7lFEMT (Power Using)
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drfieuYyeeA1IN81%79 (A Definition of Power)

drh dwnn (Power) wanofla anuswind n, exliinEwasengfinTiy
283 1. #amald 1. nivivieusnawgAnTruunethssenulaufiunfuds v. T
na=vh

ainfrfivuriediinenudingn newsnesfUznevvesd e ldwil

® ANLMN (Potential)

* ATUKENYY (Dependency)

o m7lninsmefirsniedafiule (Discretion)

O @nunIw (Potential)

wé’aﬂmﬂﬁﬁnq uidaldifnlda i tvnFunds Anonaw (Potential  or
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pENYT MatumTIE prvedlutismeamyTedinat aflmanzey Safudnonimiull
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UseTomllsa

O A2 ugNWK (Dependency)
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p P d
fmurmfezanainmzenuddulumsfisvwaatonss a7 M nHslumMTRIN
Aann Ul T Ha IR LU 1

O nslainsoafinnsmnfiedninle (Discretion)

mifl . Sintwade 1. mursa U, nssiwdeurasngRnTiiunsaths
Falavunfudr 2. ldnsrdy wuaoeaiedr lnsnssimdentsuanads
wodnTiutes v. wwe.  wdedlimalumileinsesfinsandninTeans
wodnTsunundalyl Tl v, flenmefesifandiramnasvimIaniseaiunts

niz ﬁdlﬂnﬁungﬁuﬁauﬁﬁwnmm
[ | &
‘“ﬂ"l““ﬂ SUHRINATTBI2THID [EHHB and Sources of Fﬂ'ﬂlf}

o SRTIN N7

o prlavhliuananien H::.Iﬁihm'amﬂmﬂﬁuiﬁ”?

French and Raven léwripiwfinewidmeudmivdimumsilaums
TmFuiuruueundefiznrasdmnedonstuuneondy 5 Usznnde

1) dwrsukamaianuay (Coercive Power)

2) rauwdanIATIa9A (Reward Power)

3) ﬁwmwﬁamwni‘u*mty (Expert Power)

4) drsudangnano oy Te1fu (Legitimate Power)

5) @TuIuvIRaETEs (Referent Power)
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Aranu 1A

o dwruraniaenutuy (Coercive Power) ﬁ#ﬂ!’!ﬂﬂﬂiﬂﬂ“‘l‘ilﬂ‘i‘lﬂ

ATIUNAT (Fearfulness)
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Y8316 (value)
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. ﬁ’m’muﬂaﬂﬂuﬁmmm (Expert Power) ﬂﬁu_g‘mﬂmﬁﬁuwmmnmw
iqm:uﬂmumwwﬁ*muu:mwfﬂLhdﬁnﬂa LaWIEETI
o drunausiangwane zflvy Terady (Legiimate Power) fugiuues
fwrnyrsinmslduseununpdi e tadiuniens fuidunsun
ninmafuieulut Afldfuseumang
» druauraRadnaBe (Referent. Power) ﬂﬁupwmmmﬁmﬂnmﬂu
ainm anadeuls arwiiey anufouwureufildeynns Svaanie
fuq nionnudsanis ¥ iede gundfiluduuulunisuasanag
wWofnITy
TwiSeefugiuenadiu (Bases of Power) uazundafunuesdiune
(Sources of Power) firalfifinaruduauuazauidilefinaguan deluflezue
uonafunufiszdiu

#ugwnmﬁﬂma (Bases of Power)
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yrnamsswiinfennudiy lufilsemuafugiusasdm 4 dsemsfe

1) drsuransisniduy (Coercive Power)

2) dnukamsldTeia (Reward Power)

3) dwraunamliuineale (Persuasive Power)

4) dmrunannud (Knowledge Power)

O dmouvenioAutny (Coercive Power)

i - . JI [
] 'ﬂ‘“liJ"li"I nAaUNAT (Fearfulness) UAnaIzY Elml;]ﬁi audurtiiwmziie
euiinni 1w nignvhnheme ganTuau pnvlifimmIsndadeany
L L w
mu eaandfiduideiAemzwiemafiuifudhnnaduanuiinliyens
paa fifau rjhumiﬂuuﬂ'w'rﬂﬂm'fﬂ auswiany Judsdudugldwinaubibu
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0 d19uran 171998 (Reward Power)

ﬁa'ﬁﬁ'm'huﬁ'un'nﬂ'aﬁ'u-ﬂugﬁﬁnmﬂﬁﬁﬁn yansssBuooud fifany
Al rzasduasnuBuideid simadeslduansuunuluntouandenn fia
musiu wismaiedldunsunTonBussdeldiinaufawelsluntinouauas
dernuindunionnudoonisvesau aniu lasiaaufidmslunslidsedad
it lfifannufane 918 i naodudfdiwnienuiuiud dri
TR (Rewards) 'I.uﬂﬁ'mnﬁﬁ'nﬁﬂm,!amm:m{iﬁnq #ovos arulud

e A9 (Wages)

» (Twifeu (Salaries)

» famauununIutannss (Commissions)

® @IAANT (Fringe Benefits)

o Buglurhuesil

Q dwrsuran1sliuiagale (Persuasive Power)

. [l *l' i »
1 mwunﬁn:mmmmﬂnﬁ ng-ﬂmﬁﬂmw ufimﬁu#: ywIansapaY
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O dmrauranau] (Knowledge Power)
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anuriniidoyafiasui yn ARUUTIZNAY piilwgiidunedudnmy fLﬂuﬁuj'm
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UHAINNINBI8IMT9 (Sources of Power)

i fafuruessdunuds Alinesfsronfundifiumedius
‘hlElmi"mauun'iﬂqﬂﬁﬂ:"lﬁﬂ"lwwu"ladH'l':ﬁ'"m luAidvoieuaungdsfiyrres
BTW 4 undshe

1) Swreflinandunila (Position Power)

2) dweflnndnemedmynRa (Personal Power)

3) ﬁ'mwﬂmmﬂm'mtﬁ"umm (Expert Power)

4) dwrefuneiniimaclena (Opportunity Power)

wdnailathiilag

‘ uws R peeadiue I inhlmﬂnﬂu

®  Expertise
®  Dpportunity 1o conbrol
information

U 1.1 unsisfiuseiugiueesdius (Sources snd Bases of Power)
f
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O swefiuendiunsds (Position Power)

mulunduniasedng sidlwmenisindTaseadrafi dmundiumia wif
ussAuTUARTaUYBIYRRINTLY Tudiunilidng 91 wansIndmuawinfiuss
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ANEOLEHLAMANIEAIT8IUAAR (Personality Traits) ﬂmuﬂﬁnﬂﬂiﬁu
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ludsnufilfrrudsgdemaiamimalulad masde nsudwsem s
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Worrglanizduieilanudidggaunn nilmnensussguihnutonie
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InuFrmglunsinelsn winlifusshlunmal§iaa dlhoedesiuds
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e innayfaeed (Computer Specialists)
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L | o al -l
o Jinrmydmdugidui
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ATMHNHR ﬂmﬁ'ﬂnﬁnﬁﬁﬂﬂﬂmiﬁﬁﬂmu (Dependency ! The
Ii_:w to Power)

'ﬁaﬁﬂﬂu:&nﬁ’ummﬂﬂﬂ faraldiAndnnsannduriniw aandenmuil
WA Dawindniin MuENiRdawILT N R W) uwwﬁuxﬁlaﬁdmﬁ
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AT nMezRugin mnminensiudanwoe
1) UnufATY (Importance)
2) ilwhafinanan (Scarcity)
3) mikamaunuldin (Nonsubstitutability)

O anudAn (Importance)

falaginrufldinudainis Fownezldmunsosironanugniu
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rwdunmmaniiadniu The name of the game mjuﬂﬁwwmammmaﬂﬁu
niveyiuhiiwdsdnuasdanudiydessdnigaun iwnzilmunemunms
amauzusiginglszad idteudasunWuuasafuauiarumuninueainms
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O nrmiRenaunwldzan (Nonsubstitutabiiity)

dfsladiuRofilnmeigoviadid BomBmaumilduinifode dwrsua:
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38n17lad1m19 (Power Tactics)
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WERIBENNIIWNANTINT DY ;_Tfm andeufiiEnsfeldiugvessdndelid
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1) mil¥ingHa (Reason)

2) muusndnuiuiiat (Friendiness)

3) MITIWNEY (Coalition)

4) mIvipIed (Bargaining)

§) MTuaRIinE (Assertiveness) :

8) nalddnembhAfinilands (Higher Authority)

7) maldnmldlneg (Sanctions)

0 n11liingra (Reason)

fommbimuennufiaungiBies Baasnine wiamedaysdiesf
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O n1sdAn704 (Bargaining)
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® Friendliness ® Frendliness
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Action)

Wafinrm unduuesnu dnnmlingmibwnls audaes msflazidhan émﬁa
rielWifinwasdmnn (elilfusssuunufinelifnnruflnels Wenmufamita
Tuardiwmanw drimsdessedaulddmbowTmaroa e uddmivdrh
"nulinalusadn1s® (Organizational Poiitics) 1dala1lvz1Ld wufintldd e flil
uansznudeniiandulemuluasdnimmIeluanisnudenagfinTsuressudn
muluasdnmaiunan

220 ' G425



unfl 1 dirwuazmnidos

A1e 1y (Definition)

woAnssudanindes (Political Behavior) luwasdniserslkdafoayTen
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