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3.2 Path — Goal Theory

Path-Goal Theory

* Tnssadansfio

» 1‘4}!"6‘!\(“0&1““1‘“10!’]"
* AU

L
* armianelo

* Locus of Control

* \sgarumsel
* Armensaniug

o o

Tsisduiymnazeesiudinduiuinfuwmasmiiaaasaounela lidnay

=

Twinlavizaluaunam

FMULL Path — Goal approach 284 House : Nawfluginiidssay

o o o

pudIFadaulvdusestae lsieAunyan ussqunneeeananisuaziivnne

@qusa
£ all [ % ¥ o A £% o ] o o
wihudnaesgrinasliaudaiauiazaradimunssouiuiy
TlieAutymuazdtemvunenanga e Wussqilvsnauazadnglassasinge

anunuzvasiiaansoudlasl

1. lugliinnsariuayu (Supportive Leader)
2. lufliiarudanile (Directive Leader)
3. ugWiAuuziin (Participative Leader)

4. WanudArysian1aussginglsvasd (Achievement-oriented leader)

v
WUIAALEY House TnuariLaes Fiedler Aa House anuAdN§1NTuE nvieii

16 frhamnsonlasugluuunisdutinldsuaniunisal aadaauwmsnza s



3.3 Hershey Blanchard Situational Theory
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Hershey — Blandchard Model of Situational Leadership
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3.4 Leader-Member Exchange (LMX) Theory
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Leader Participation Model
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3.7 Charismatic Leadership theory (wqwﬁﬁjﬁ'\LLuuﬁUﬁ‘iﬁ)
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3. Lﬂuﬁj‘]ﬁuﬁ‘immﬁmﬁ\‘l (team leaders are conflict managers)

4. Lﬂuéﬂﬂmu (team leaders are coaches)
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