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2.1.  The Three-needs Theory
2.2. Goal-setting Theory
2.3. Reinforcement Theory
2.4, Equity Theory
2.,5.  The Job Characteristics Model (JCM)
2.6. Cognitive Evaluation Theory
2.7. Management by Objectives
2.8. Extrinsic Reward WAZ Intrinsic Reward
2.9. Job Enrichment WA Job Enlargement
2.10. Compressed Workweek, Flextime, Job Sharing a8 Employee stock
Ownership Plans (ESOPs)
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