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Participation of community and school in constructing a local 

currculum: A case study of the forest of community tombon Tamot, 

amphoe Tamot changwat Phatthalung 

Abstract 

Research is an environmental education action research. The aims of the 

study are to the construct a local environmental curriculum using participation process 

between a local community and a local school and to study the learning process of 

students whom this curriculum was tried on. The research used the following steps: 

collecting data from documents surveying, observing by participation, and using semith 

the national compulsory education guidelined by the Ministry of Education. The 

curriculum was used as instructional activities in secondary 1 of Prachabumrung 

School in the first semester of 2002. The students were found to have better knowledge, 

and awareness of the importance of forests and community. 2) The results from the 

environmental education process on social process (outcomes). There are, (1) The 

community had an opportunity to review their knowledge, gain new insight and learn 

new teaching process and techniques. (2) The teacher who used the curriculum had 

a better understanding and attitude toward a local curriculum. Also the teacher learned 



how to construct curriculum plan and integrate activities and discover new learning 

source in community. (3) The school system and administrator understood that. It is 

important for community to participate in education management. The admiistrator 

has also seen the role and need of the community participation. (4) Students know 

and related themselves more to their local community and environment. (5) The 

researcher has a better understanding in working with the community, participation 

process and brainstorming process. Importance and appreciation toward a local 

curriculuni was also felt by the researcher as she learned more from the process and 

local wisdom of the community. 
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