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‘Henry L. Tosi and Stephen J. Carroll, “Managerial Reaction to Management by Objec-

tives,” Academy of Management Journal, Vol. 11, No. 4 (December, 1968),  pp. 415426.

**See Robert A. Howell, “A Fresh Look at Management by Objectives,” Business Horizons,

Vol. 10, No. 3 (Fall, 1967),  pp. 5458.
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‘Bruce D. Jamieson. “Behavioral Problems with Management by Objectives,” Academy of

Management Journal, Vol. 16, No. 3 (September, 1973),  pp. 496-505.  See also Tosi and Carroll,

“Managerial Reaction to Management by Objectives,” pp. 415426.
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*See Henry Levinson, “Management by Whose Objectives?” Harvard Business Review,

July-August, 1970, pp. 125-134.
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*Carroll and Tosi, Management by Objectives.
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*A thorough review of the effects of goal setting on performance in provided in Gary P.

Latham  and Gary a. Yuki,  “A Review of Research on the Application of Goal Setting in Organizations,”

Academy of Management Journal, Vol. 18, No. 4 (December, 1975),  pp. 824-845.
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*Herbert H. Mayer, Emmanuel Kay, and John R. P. French, Jr., “Split Roles in Performance

Appraisal,” Harvard Business Review, January-February 1965, pp. 123229. See also John M. Ivancevich,

James H. Donell,  and Herbert L. Lyon, “A Study of the Impact of Management by Objectives on

Perceived Need Satisfaction,” Personnel Psychology, Vol. 23, No. 2 (Summer, 1970) pp. 139151;

Anthony P. Raia, “Goal Setting and Self-Control,” Journal of Management Studies, Vol. 2, No. 1

(February, 1965),  pp. 34-53: and Anthony P. Raia., “A Second Look at Goals and Controls,” California

Management Review, Vol. 8, No. 4 (Summer, 1966). pp. 49-58.
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‘See Tosi and Carroll, ‘Managerial Reaction to Management by Objectives,” pp. 424426.
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